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HEALTH AND SAFETY POLICY GENERAL STATEMENT 

As a specialist multi-utilities contractor providing gas, water, telecoms, electrical, cable jointing, 
cable laying and civil engineering services, Powertek Utilities recognises that it has a duty to 
ensure, as far as is reasonably practicable, the health, safety and welfare at work of all of its employees 
and that of any persons who may be affected by its activities. All company personnel will be made 
aware of the policy and the Policy and available to interested parties and stakeholders on request. 

The corporate conduct of Powertek Utilities is based on acting safely, responsibly, honestly and with 
integrity. All employees are expected to act in a responsible, honest, ethical and lawful manner and 
must take care and precautions at all times. 

Powertek Utilities is committed to achieving continual improvement in standards of health and safety 
at work and seeks to reduce and control the risks to its staff whilst they are at their place of work, 
during the course of their work and to comply with any client site rules.  

The Company’s Policy objectives are: 

a) To give high priority to allocation of available resources and adequate funding to implement the 
health and safety policy and achieve health and safety objectives; 

b) To ensure safe and healthy working conditions for all employees by eliminating hazards and 
reducing risks to prevent injury and ill health to employees and any other persons who may be 
affected by our activities.  

c) To be alert to social and welfare issues, including mental health and team relationships to ensure 
and encourage healthy lifestyles 

d) To ensure employee participation in health and safety matters by consulting and involving 
employees on health and safety matters, through agreed forms of communication or appointed 
safety representatives; 

e) To ensure that relevant information and necessary training, within available resources, are 
provided for employees in respect of risks to health and safety, which may arise out of their work, 
or at their workplace; 

f) To ensure that appropriate risk assessments and method statements are in place, records are kept 
and that they are reviewed when circumstances change; 

g) To obtain professional advice, when necessary, to assist in developing protective and preventative 
measures for the company as a whole and ensuring legal compliance; 

h) Setting and reviewing objectives and targets for operational performance, accident investigations 
and audit programmes to ensure continual improvement of the Powertek health and safety 
management system. 

i) Working closely with clients to ensure their Health and Safety concerns and requirements are 
covered in existing practices. 

The company recognises that it is the duty of the management to implement this policy and comply 
with all relevant health and safety legislation and all other requirements, while at the same time 
conforming to ISO 45001, and the achievement of policy objectives is a mutual responsibility for the 
company and its employees. 

Additions to the general policy statement will be made from time to time in the light of new legislative 
requirements or organisational change this will be reviewed as a minimum annually.  

Any breach of this policy will be treated as a potential disciplinary issue and dealt with through our 
disciplinary procedure. 

Employees must report all suspected breaches of this policy to their manager. 

Signed on behalf of Powertek Utilities 

 
Steve Higgins, Managing Director  
Date: 23/3/2020 
Next review date: April 2020 
 


